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Gender balance law in Iowa 

 State level: has been required since 1987 

 In 2009, extended to county & city boards and 

commissions (effective Jan. 1, 2012) 



Iowa Code section 69.16A 

“Gender balance” 

2009 legislation added subsection 2. The statute now reads: 

1. All appointive boards, commissions, committees, and councils of the state established by the 
Code, if not otherwise provided by law, shall be gender balanced. No person shall be 
appointed or reappointed to any board, commission, committee, or council established by the 
Code if that appointment or reappointment would cause the number of members of the board, 
commission, committee, or council of one gender to be greater than one-half the membership of 
the board, commission, committee, or council plus one if the board, commission, committee, or 
council is composed of an odd number of members. If the board, commission, committee, or 
council is composed of an even number of members, not more than one-half of the membership 
shall be of one gender. If there are multiple appointing authorities for a board, commission, 
committee, or council, they shall consult each other to avoid a violation of this section. 

2. All appointive boards, commissions, committees, and councils of a political subdivision of the 
state that are established by the Code, if not otherwise provided by law, shall be gender 
balanced as provided by subsection 1 unless the political subdivision has made a good faith 
effort to appoint a qualified person to fill a vacancy on a board, commission, committee, or 
council in compliance with subsection 1 for a period of three months but has been unable to 
make a compliant appointment. In complying with the requirements of this subsection, political 
subdivisions shall utilize a fair and unbiased method of selecting the best qualified applicants. 
This subsection shall not prohibit an individual whose term expires prior to January 1, 2012, 
from being reappointed even though the reappointment continues an inequity in gender 
balance. 

 



Since the addition to the law, are the boards 

and commissions in Iowa’s counties and cities 

gender balanced? 

Iowa: the general picture 



Gender balance in Iowa’s counties 

Percentage of 

total seats 

held by 

women: 

  20% or less 

  21-35% 

  36-49% 

  50% & up 

 

 

In the Polk County/Des Moines area 

Source: Gender Balance Project: County Boards – March 2014 Data Summary, Carrie Chapman Catt Center for Women in Politics & 

Friends of the Iowa Commission on the Status of Women 



Gender balance in Iowa’s counties: 

The good news 

Percentage of 

total seats 

held by 

women: 

  20% or less 

  21-35% 

  36-49% 

  50% & up 

 

 

Source: Gender Balance Project: County Boards – March 2014 Data Summary, Carrie Chapman Catt Center for Women in Politics & 

Friends of the Iowa Commission on the Status of Women 



Gender balance in Iowa’s counties: 

The bad news 

Percentage of 

total seats 

held by 

women: 

  20% or less 

  21-35% 

  36-49% 

  50% & up 

 

 

Source: Gender Balance Project: County Boards – March 2014 Data Summary, Carrie Chapman Catt Center for Women in Politics & 

Friends of the Iowa Commission on the Status of Women 



Gender balance in Iowa’s cities 

Des 

Moines: 

44.00% 

Davenport:

44.64% Council 

Bluffs: 

52.00% 

Source: Gender Balance Project: Municipal Boards April 2014 Data Summary, Carrie Chapman Catt Center for Women in Politics & 

Friends of the Iowa Commission on the Status of Women 



Gender balance in Iowa’s cities 

Eldridge 

5.00% 

Moville 

10.00% 

Ackley 

18.75% 

Asbury: 

8.33% 

Source: Gender Balance Project: Municipal Boards April 2014 Data Summary, Carrie Chapman Catt Center for Women in Politics & 

Friends of the Iowa Commission on the Status of Women 



What can you do about this? 



#1 rule: Target women in recruitment 



Why? 

 Diversity of experience critical to communities 

 Creates more visibility for board/commission in 

area 

 Women underrepresented, especially on 

boards/commissions that make economic decisions 

 Easiest way to fill seats 

 Women volunteer at higher rates 

 Adult women outnumber adult men in 90 of Iowa’s 99 

counties 

 

 



How? 

 Review your application, protocol, or process 

 Is it transparent? 

 Simple? 

 Formal? 

 May wish to revisit requirements for appointments 

(i.e. Veterans Board eliminating requirement for 

veterans of specific wars) 

 



Good examples 





5 simple steps you can take that work 

Simple strategies for recruiting 

women 



Step 1: Use help of local organizations 

 Work with women from local groups to brainstorm 

messages might resonate with women in your 

community 

 Use local orgs to get out the word about skill set 

required (i.e., labor union) 

 Potential target: newcomers looking to meet people 

 



Step 2: Increase/maintain visibility 

 Hold info sessions (i.e. local group looking for lunch 

speaker) 

 Maintain visibility in your community, emphasizing 

boards/commissions open to diversity and change 

 Post information about each board/commission in 

public places and/or on website 

 



Step 3: Stay positive 

 Make sure you/representatives of city/county are 

positive in the way you talk about opportunities to 

serve 

 If there are ongoing problems with specific 

boards/commissions (i.e., straying from the agenda), 

address them before recruiting new applicants 



Step 4: Think outside the box 

 Cross train board/commission members & 

encourage them to try something new 

 Bring in outside observers to a meeting to 

determine if there is anything that may not be 

inviting (i.e., group advertises, “Wives are 

welcome”) 

 

 



Step 5: ASK  

 Ask for recommendations of candidates from 
community leaders 

 If you know a qualified woman – ASK 

 Women often have to be asked and encouraged to 
apply 

 Some have grown up in families/cultures that 
undervalue women’s contributions 

 May believe that “traditional female” approaches to 
leadership (i.e. consensus building) are not what you 
are seeking 



Looking for qualified candidates? 

 It’s easy! 

 Visit the Friends of ICSW talent bank database 

    

www.friendsoficsw.org    

 

 

http://www.friendsoficsw.org/






Do you know a woman interested in 

serving? 

 Have them sign up for the Friends of ICSW talent 

bank database 

 

www.friendsoficsw.org 
 

http://www.friendsoficsw.org/
http://www.friendsoficsw.org/






Questions or need help? 

 Kristen Corey, Program Planner  

    Office on the Status of Women, Iowa Department of    

    Human Rights (Iowa Commission on the Status of Women) 

kristen.corey@iowa.gov 

women@iowa.gov  

515-281-4470 

www.women.iowa.gov 

 Friends of the Iowa Commission on the Status of Women  

    info@friendsoficsw.org 

    www.friendsoficsw.org  

 

 

mailto:women@iowa.gov
mailto:women@iowa.gov
mailto:women@iowa.gov
http://www.women.iowa.gov/
mailto:info@friendsoficsw.org
http://www.friendsoficsw.org/

